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Abstract  

Individuals share common interests in many aspects of their lives. These common interests occur 
through social groups within the workplace; participating in charity or fundraising groups; being a 
member of the local dance or sports club; participating in church, parents and friends association and 
other school activities; interacting with local councils including local fire brigades. It is these shared 
common interests and the social ties which occur among individuals that have a propensity to aid 
greater community connectivity, the development of extensive social and support networks and the 
development of greater social capital. The theories and concepts of social capital; bonding and bridging 
social capital; sociometry; and contact theory are highlighted and discussed to aid the understanding of 
an emerging concept, ‘social ties through a common interest’. This concept is where an individual is 
initially drawn to participate in a group due to an interest which is in common with other members of 
that group, rather than being drawn to the group by any one individual within the group. The connec-
tions and social ties made within the common interest and among other common interests are second-
ary to the initial motivation, yet are vital to established extensive social and support networks and the 
development of greater social capital, including cross cultural adaptation among migrants. However, 
the strength of these social ties can be strong or weak, can change and develop over time and are de-
pendent upon an investment in the common interest and between individuals. 
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Introduction 

A recent study conducted was conducted by Terry, Lê, Woodroffe and Ogden (in press), which exam-
ined the health and wellbeing of International Medical Graduates (IMG) in rural communities. The main 
objectives of the study were to explore the quality of life and social needs of IMGs and their families, 
while exploring the experiences and challenges which informs the acculturation process (Terry, Lê, 
Woodroffe, & Ogden, 2011). Within the study it was observed these professional migrants, their 
spouse or partners were, in many cases, involved with the community in which they lived, through 
some form of community group, sport or common interest. The common interest which a migrant and 
the locals shared occurred through social groups within the workplace; participating in charity fundrais-
ing groups; being a member of the local dance, mountain bike, tennis, soccer or golf club; participating 
in church, parents and friends association and other school activities; interacting with local councils 
and even being a member of the local fire brigade. In one case, it was Cricket which allowed a migrant 
to make connections with people and become integrated with a rural community. It was the shared 
‘common interest’ and the social ties which had a propensity to aid greater community connectivity. 
Onyx & Bullen (2000) demonstrated membership within community organisations was  the catalyst for 
and paved the way for the development of extensive social and support networks and the development 
of greater social capital (Leonard & Onyx, 2003; Onyx & Bullen, 2000). 
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Social capital 

Social capital is developed by participating within organisations, clubs activities of a shared interest 
(Leonard & Onyx, 2003) and although social capital does not have one agreed definition, Portes 
(1998), discusses its origins and definitions and provides some enlightenment of social capital by infer-
ring;  

Economic capital is in people’s bank accounts and human capital is inside their heads, [while] 
social capital inheres in the structure of their relationships. To possess social capital, a person 
must be related to others, and it is those others, not himself, who are the actual source of his 
or her advantage (Portes, 1998, p. 7) 

Furthermore, Kilpatrick, Field, & Falk (2003, p. 419), in their critique of McClenaghan’s (2000) definition 
of social capital and its link with community development, further explained “Social capital is a resource 
based on relationships among people… [and] membership in networks and the norms that guide their 
interactions. These in turn generate secondary features such as knowledge and trust, which then facili-
tate reciprocity and cooperation”.  

Regardless of the debate, it must be noted there are three schools of thought regarding social capital. 
Firstly, as  defined by Putnam (1995), sociologically, as a community level resource which has “fea-
tures of social organisation such as networks, norms and social trust that facilitate coordination and 
cooperation for mutual benefit” (Putnam, 1995, p. 67). However, another concise definition regards 
social capital, economically, as an “investment in social relations with expected returns in the market-
place” (Lin, 2001b, p. 19). It allows the “cultivation of good will, fellowship, sympathy and social inter-
course among those that make up a social unit” (Lê & Kilpatrick, 2008, p. 4). Put simply, social rela-
tions, interactions and networks create capital in the marketplace. Where the marketplace may de-
scribe an economic or political marketplace to a community, neighbourhood or even the global society 
as a whole (Bourdieu, 1986; Coleman, 1988; Coleman, 1990; Esser, 2008; Lin, 2001a, 2001b, 2008; 
Seibert, Kraimer, & Liden, 2001). 

The second school of thought has been described by Bourdieu (1986) as being on an individual level 
and within an individual’s social networks (Baum & Ziersch, 2003). It is defined as “the aggregate of the 
actual potential resources which are linked to possession of a durable network of more or less institu-
tionalised relationships of mutual acquaintance and recognition” (Bourdieu, 1986, p. 248). Lastly, 
Coleman’s (1988; 1990) less used definition of social capital is used in terms of an educational process 
(Baum & Ziersch, 2003).  

Bonding and bridging social capital 

Social capital has been delineated into bonding and bridging forms of social capital (Baum & Ziersch, 
2003; Kawachi, Kim, Coutts, & Subramanian, 2004; Pretty, 2003; Szreter & Woolcock, 2004). Bonding 
social capital is about the trust and co-operation between members of a network who have similar so-
cial identity. This may include those who share the same ethnicity, are part of local groups, which in-
clude guilds, societies and sporting clubs (Baum & Ziersch, 2003; Kawachi, et al., 2004; Pretty, 2003; 
Szreter & Woolcock, 2004). In other words, “bonding capital is developed via associations within one’s 
more core community... Bonding social capital reinforces exclusive identities (i.e., race, ethnicity, gen-
der, class) and defines the scope of societal interactions”(Manzano, 2007, p. 125). 

Bridging social capital (intercultural networks and communication) is about bridging between structural 
holes, which are gaps or a separation between different networks that occur between individuals and 
across groups (Burt, 1992; Lancee, 2010). An example to demonstrate this is the connections made 
between culturally and linguistically diverse (CALD) groups and a dominant population. These connec-
tions between gaps in networks are made amongst individuals who may be un-alike but may be equal 
because of their status, power or even interest (Kawachi, et al., 2004).Thus, bridging social capital  is 
“defined by inclusive social connectedness across lines of class, ethnicity, gender, race, and broader 
lines of community building” (Manzano, 2007, p. 125).  

In the study, conducted by Bagchi (2001) and others which examined migrant connections with host 
communities, found migrants with tertiary education, who desired to or had obtain professional em-
ployment, were not only required to, but had a desire to be involved within the host culture. This gradu-
ally meant a greater integration within the wider community, but more so in the professional subculture 
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(Bagchi, 2001; Kuo & Tsai, 1986; Rogler, 1994; Thompson, Manderson, Woelz-Stirling, Cahill, & Ke-
laher, 2002). It is noted, connections with host communities was dependent upon gender, where males 
had greater connections with host communities, than females.  

Cross cultural adaptation through intercultural communication 

In contrast Bagchi (2001) and others, Kim’s (2001), seminal work sheds light on cross cultural adapta-
tion through intercultural communication. Kim (2005) explains, intercultural communication increases a 
migrants ability to adapt within a new cultural environment. As previously highlighted there are ob-
scured demands and pressures through symbolic violence, which is the dominant society’s desire for 
others to conform, and new migrants are unconsciously compelled to meet these demands, to learn 
and change, which leads to growth, adaptation (Bourdieu, 1986; Kim, 2001). This has been shown to 
predict greater mental health among migrants in the US (Atri, Matorin, & Ruiz, 2011). However, this is 
often dependent upon three key processes. Firstly, the preparedness of a migrant for an anticipated 
change, secondly, the ethnic proximity or ethnic similarities between the IMGs and the dominant cul-
ture, the greater the similarities, the less the demands placed upon the individual. Thirdly, it is depend-
ent upon the adaptive personality of both the migrant and those within the migrant’s bridging social 
capital network (Kim, 2001; Kim, 2005; Lancee, 2010).  

Intercultural communication through bridging social capital networks plays a key role in cross-cultural 
adaptation. The dominant language of the host community is often imposed on migrants, who then are 
required to instinctively conform (Kim, 2001). This may include nuances, vernacular and colloquial 
speech may be required to communicate effectively, yet these forms of social interactions can be 
achieved, but less accepted or at times not well understood by migrants (Kim, 2001; Lindström, 2008; 
Pilotto, Duncan, & Anderson-Wurf, 2007; Steinert, 2003). Through this type of dialectic process indi-
viduals adapt and grow from the experiences they encounter. Kim’s (2005) integrative communication 
theory of cross-cultural adaptation states this is the stress-adaptation-growth dynamic which leads to 
adaptation, health and wellbeing in the new environment.  

It is through this mode of interaction with others where a migrant is able to secure information, cultural 
learning and further bridging social capital (intercultural) networks (Kim, 2001; Lancee, 2010). It is the 
development of greater bridging social capital networks which govern and reinforce the language mi-
grants are required to use. It is this language which conveys the implicit or explicit messages of domi-
nant cultural values and social sanctioned norms (Kim, 2001). When wanting to understand the bridg-
ing social capital networks of migrants, we must first look at their immediate opportunities and plat-
forms for these networks to occur, such as the workplace or other social activities. 

In addition to bonding and bridging social capital, Baum & Ziersch (2003) added, there are also struc-
tural (social networks, community and associations) and cognitive (trust, norms, reciprocity) elements 
to social capital. As such, these social networks are not always a calculated investment but are often 
the “by-products of other activities” (Esser, 2008, p. 36). Thus, social capital is developed as a by-
product of participating within an organisation or due to a shared common interest. It is the ties with 
other individuals which occur within the common interest (CI) or entity which is how the social capital is 
developed. To understand an entity or social group, which facilitates a common interest to develop and 
to draw people together, we look toward the work and literature of group behaviour and social networks 
to gain an understanding of the meaning of a social group.    

A social group… exists in a field: a social ‘space’ that comprises the group together with its 
surrounding environment. But the environment of the group is not seen as something purely 
external to and independent of the group. The perceived environment that really matters to the 
group members is the perceived environment… the ‘definition of the situation’, and its social 
meaning is actively constructed by group members on the basis of their perceptions and expe-
riences of the context in which they act. (Scott, 2000, p. 11) 

Social ties of a common interest 

With an understanding of an entity or social group in mind, a discussion of a common interest and how 
a common interest socially ‘ties’ people together to form these social groups and the types of relation-
ships is required. Social ties have four resources imbedded which allow social capital to work effective-
ly. These resources include a flow and access of information, influence and trust being exerted on oth-
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ers, social credentials or trust created by the social ties and a reinforcement of identity, norms and 
recognition (Esser, 2008; Falk & Kilpatrick, 2000; Lin, 2001b).  

As such, these social ties, configurations and networks which occur, were first understood, developed 
and mapped by Moreno (1948, p. 121), who examined sociometry, “the inquiry into the evolution and 
organisation of groups and the position of individuals within them”. He demonstrated through the de-
velopment of the sociogram, a visual diagram, that the observation of asymmetrical relationships and 
reciprocity, which occur between individuals within groups, can be observed, highlighted and explained 
(Moreno, 1948; Moreno & Jennings, 1938). Through the sociogram, Moreno demonstrated the initial 
and ongoing connections made and maintained between individuals, however focused on the choices 
made by individuals within groups, which showed these social connections and ties (Scott, 2000). A 
simple example of a sociogram showing connections between individuals is demonstrated in figure 1.  

 

 

Figure 1 A sociogram example – connections made between individuals 

A new and emerging concept  

It is through these social ties which are created and exist through individuals who share a common 
interest is related to Granovetter’s (1973) concept of ‘weak ties’. Where he argued, to know one actor 
of a social group is to know the whole group, due to sharing many similarities within each group. 
Therefore a small amount of energy and effort can be put into knowing the one individual to know the 
whole group.  

The concept of social ties through a common interest (STCI) is similar, however, differs to Granovet-
ter’s concept, in that to know or share a ‘common interest’ is in some way to know and understand 
each of the actors in the group. This concept of social ties through a common interest is concerned 
with an individual’s connectivity to a common interest or entity, a constructed social meaning, rather 
than any one individual within the group. Rather than placing energy and effort into any one individual, 
effort is placed into the common interest itself. 

As such, the connections and social ties made with individuals within the shared interest group in the 
initial stages are therefore secondary and coincidental to the common interest. For example, an avid 
Indian Cricket enthusiast (Individual A) initially joins a local Australian club and places energy and effort 
so as to play Cricket (Common interest). The camaraderie and companionship of others with the same 
common interest is secondary, a by-product of the desire to play (Individual B), as shown in figure 2. 
Similarly, an individual’s motivation to gain employment in a certain career is to earn money, while 
friendships and acquaintances which are made within the workplace are secondary. However, it is the 
shared or common interest, a similarity within the group, which exists between each individual that has 
the propensity for individuals to develop an understanding and knowledge of each of the actors in the 
group. This then becomes a greater focus and motivation for ongoing connection with those who share 
the common interest.  
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Figure 2 An example of social ties through a common interest 

There are a number of conditions to be met for common interest to occur, which include, the shared 
common interest itself, an investment of resources (energy, time, practice or monetary) into the com-
mon interest or entity, and an investment of resources between individuals, which can be due to self-
interest or for the good of the common interest. In addition,  common interests can be divided into 
three main focusses, which encompass family or cultural interests, employment interests and non-
employment, outside self-interests. In addition, it must be noted there are many ties or connections 
with individuals among group member and there is a predisposition for these connections to be une-
qual, highly individualistic, with connections being in a perpetual state of development and change 
(Scott, 2000). As these connections change and develop, sociability, friendships, support and ultimate-
ly social capital between individuals is developed. 

Nevertheless, when a new migrant and local individuals who may be less racially tolerant share a 
common interest, the development of social capital between individuals may be seen as problematic  
or an impasse within a group. Nevertheless, contact theory, first coined by Allport (1954), was estab-
lished when individuals and groups were observed after the desegregation of schools and the marines 
in the United States of America (US) (Davies, Tropp, Aron, Pettigrew, & Wright, 2011; Pettigrew, 1998; 
Pettigrew & Tropp, 2008). It was shown greater intergroup contact, between the two main races in the 
US at the time, aided to reduce intergroup prejudice while increasing positive racial attitudes. The theo-
ry demonstrates “cross-cultural contact can inspire positive attitudes and perceptions under certain 
conditions: where the groups have equal status, common goals, intergroup cooperation and where 
there is official support…[and the] opportunities to become friends (Forrest & Dunn, 2011, p. 438). 

The strength of social ties between individuals  

It is therefore the connections or social ties of a common interest, regardless of CALD background, 
have the potential to be developed and made within any group of individuals.  Social ties through a 
common interest are not merely present or absent, but exist rather as differing levels of connections 
between individuals within a group with a common interest. For example, these connections or ties with 
other individuals can extend from a strong tie right down to weak ties between individuals within a 
common interest. This is where a connection between two individuals is brought about by a shared 
common interest and the ties between the two individuals are dependent upon each individual’s in-
vestment not only within the common interest, but also between each other. For example, a connection 
which occurs between individuals within a common interest is along the strong – weak continuum, as 
shown figure 3. In addition, it must be noted these ties between individuals are not fixed, but are fluid 
and can change and develop over time.  

 

Strong ties              Weak ties 

 

Figure 3 The strength of social ties between individuals 

To demonstrate, an example is given of a community Cricket team. An individual, an Indian who has 
migrated to Australia, may have an interest in Cricket and decides to attend the local Cricket team and 
become a member where other local individuals attend. The common interest is the desire to play 
Cricket. As the individual attends, connections are made within the group and are dependent on a 
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number of factors. This may include whether there is a current or previous connection, is an invest-
ment of time and energy on the new attendee by several individuals or if there is resentment of the new 
attendee. As greater investment of resources is also applied by the new attendee these initial connec-
tions are established and social capital is developed as a by-product of participating within the group or 
organisation with a shared common interest. The connections with other individuals which are made 
within the group are then either strong connections (S), due to the new attendee volunteering time to 
club or weak connections (W), due to racial intolerance toward new attendee.  

Social ties beyond a principle common interest 

As highlighted, these social ties through a common interest exist both as weak and strong connections. 
However, as social ties through a common interest can and do exist and extend beyond the initial 
common interest, these connections are further delineated into strong-strong (SS) and strong – weak 
(SW) ties. These are where a strong tie exists within the initial common interest and also a strong or 
weak tie exists within another common interest between individuals. Conversely, there are also weak – 
strong (WS) and weak – Weak (WW) connections within this concept of social ties through a common 
interest. Where a weak tie exists within the initial common interest and also a weak or strong tie exists 
within another common interest between individuals, as shown in figure 4. 

 

Figure 4 Types of social ties beyond the initial common interest 

To demonstrate this concept, the Cricket example is further used. So as previously mentioned, the 
common interest of Cricket is between the new Cricket attendee and other club members, however an 
alternate common interest, which is outside of the initial common interest of Cricket, may be shared 
between the new Cricket attendee and a club member, who have a strong (S) tie within Cricket. For 
example, this new common interest may be friend of a family member, work colleagues, children who 
attend the same school, other social clubs or even a workplace of common interest. As such, this sec-
ondary shared common interest may just occur as recognition of the shared interest, with no or limited 
change in social ties outside of the initial common interest, which would be a weak (W) tie. Thus the 
social tie would be considered a strong – weak (SW) tie. Alternatively this new common interest may 
create greater social ties outside the initial common interest of Cricket, which would lead to a strong tie 
(S). Thus, in this circumstance, the social tie would be considered a strong – strong (SS) tie. Alterna-
tively, if the tie between the two individuals within Cricket becomes redundant or weaker (W), while the 
new common interest becomes stronger (S) this would lead to a scenario where the social ties through 
the common interest of Cricket is a weak – strong (WS) tie, as demonstrated in figure 5.Thus the de-
velopment of social capital within the common interest of Cricket may occur less than within the alter-
nate common interest.  
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Figure 5 Social ties between Cricket and another common interest example 

Conclusion 

The theories and concepts of social capital; bonding and bridging social capital; sociometry; and con-
tact theory have been highlighted and discussed to aid the understanding of a social phenomenon 
which was highlighted to occur between professional migrants, their families and communities. Those 
who were most successful had greater connection with the community in which they lived, through 
some form of community group or common interest. The common interest and social ties which mi-
grants and locals shared had a propensity to aid greater community connectivity. This led to greater 
membership within community organisations and intercultural communication. This further established 
extensive social and support networks and the development of greater social capital and cross cultural 
adaptation. 

Within this paper, three new and emerging concepts were introduced and discussed, which included 
the concept of ‘social ties through a common interest’. This is where an individual is initially drawn to 
participate in a group due to an interest which is in common with other members of that group, rather 
than any one individual within the group. Connections and social ties are secondary to the initial moti-
vation to joining a group.  Secondly, social ties are made with between various individuals, these ties 
occur along a strong – weak continuum. In addition, these ties are not fixed, but are fluid and can 
change and develop over time, even among those from divers CALD groups, as demonstrated through 
contact theory. Lastly, the final concept builds upon the second, in that individual’s within a principle 
common interest group can have other common interests which are outside the initial group, which can 
lead to weak or strong connections in the secondary common interest groups. This then can reinforce 
a social tie, or make it redundant within the principle common interest group. Nevertheless, further re-
search and modeling is required to further verify and understand the concept and hypothesis of social 
ties through a common interest and the subsequent strength of ties which occur within principle and 
secondary common interest groups.  
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